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Welcome to July! 

 
 

 

 

4th of July 
 

4th of July has been celebrated since 1941, Independence Day tradition has been celebrated since the 18th Century and 

the American Revolution.  Since 1776 and till present day the 4th of July is celebrated as the birth of American 

Independence, such festivities includes fireworks, parades, concerts, family gatherings and barbecues.  Also, don’t 

forget to give thanks to the many women and men who fight for our country every day to give us such freedom. 

 

 

ZÖe Peds Highlights 
 

HAPPY BIRTHDAY TO… 
• Kathia Barrios (7/31) 

• Courtney Daniels (7/27) 

• Raytese Days (7/20) 

• Mary Folds (7/4) 

• Dr. Kong (7/12) 

• Jessira Negron (7/1) 

• Dr. Siriboe (7/11) 

• Lisa Wangle (7/10) 

HAPPY ANNIVERSARY TO… 
• DeWhitney Ashford (7/3/18) – 1 year 

• Dr. Holloman (07/18/2018) – 1 year 

***Lisa Wangle celebrated her 4th year with ZOe’s last 

month and failed to mention on June Newsletter*** 

HAPPY 90 DAYS TO… 
• Jeremiah D’Annuzio (04/01/2019) 

• Sarah Key (04/01/2019) 

• Hailey Owenby (04/01/2019) 

• Melissa Medina (04/02/19) 

• Amanda Streeter (04/02/2019) 

• Charmaine McClendon (04/15/2019) 

• Christina Wright (04/15/2019) 

• Althea Shannon (04/23/219) 
 

ZÖe ABA Highlights 
 

HAPPY BIRTHDAY TO… 
• Wendy Crowe (7/17) 

• Danielle Fernandez (7/8) 

• Alexis Fortson (7/29) 

• Ambre Knight (7/5) 

HAPPY ANNIVERSARY TO… 
• None 

 

HAPPY 90 DAYS TO… 
• None 

 

ZÖe ABA News…  
 

ZÖe ABA is experiencing tremendous growth and 

building expansion, they also have promoted a few 

RBT’s as Leads and offered 2 full-time positions. 

 

Congratulations to the new Lead RBT’s:   

Alexis Fortson and Lakeisha McClary 

 

Congratulations to our new Full-Time RBT’s:   

Jada Henderson and IndiaCampbell 

 

 
 

 

 

 

 
 

Upcoming Events:  
 

Backpack Giveaway  
• Aug 3, 2019 – 1pm to 5pm 

o @ Generation Memorial Park, 

Thomaston – GA 

Employee Events: 
• Employee Picnic  

o Sept 21, 2019 – 2pm to 6pm 

o Dr. Kong’s Home 

• Employee Christmas Party 

o Dec 21, 2019 6pm to 10pm 

o Country Club of Columbus 

 

 

Please email fkong@zoepeds.com if you are 

interested in volunteering for any upcoming 

events! 
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 the time a child is 6 months old. 
 
 
 

 
 
 
Even if your newborn passes the hearing screening, it’s 
important to continue to watch for signs that hearing is 
normal. Some hearing milestones your child should 
reach during the first year of  
 
 
life include: 

•  

•  

•  

•  

•  

• Newborn infants startle or "jump” with sudden 

loud noises. 

• 3 As your baby grows into a toddler, signs of a 

hearing loss may include: limited, poor or no speech, 

difficulty learning, seems to need increased TV  volume, fails to respond to conversation-

level speech or answers inappropriately to speech, or child's speech is difficult to 

understand; then it is important to relay your concerns to your doctor immediately. The 

earlier the diagnosis, the better the chances a child will acquire language, whether 

spoken or signed.  Parents can then  

 
 
 
 
 
 
                                                                                      
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 

 
 

Ron Walker is ZÖe Pediatrics’ Office Courier and 

is our first employee highlight this year! Mr. Ron 

has been here since 2014 and is a valued employee 

not only because we couldn’t get anything from 

office to office without him; but also because of 

his hard-work, positive attitude, and willingness to 

help out outside of his job duties – whether it be 

staying late to clean or taking down Christmas 

lights. We appreciate everything you do for ZÖe, 

Mr. Ron!  
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Mary Folds 
 

 
 

 

Eddie Singleton 
 

 

Eddie Singleton, is our Director of IT, and he also 

handles the Inventory Supplies .  This is the very 

reason you will never see him sitting in his office.   

 

He is a Military Veteran, and was a Drill Seargent at 

Ft. Benning and has been deployed to Iraq and 

Afghanistan.  Eddie, was also a College Adjunct 

Instructor for Network Engineers at Virginia College.   

 

Eddie is married to Nicole, they have a beautiful 

daughter Rebecca, and a doting grandfather to Eli.  

When not at work, he and his wife like to take little 

trips. 

 

 

Director Highlight 
 

Employee Highlight 
 

Mary Folds is our go to Maintenance, Janitorial, 

and go to person, she has 2 children – daughter and 

a son.  Her daughter and husband has 3 children, 2 

daughters and a son.  Her son and his wife have 2 

sons.  She has a total of 5 grandchildren, her son 

and daughter are both paramedics. 

 

During her spare time, she likes to sew and create 

crafts, and very crafty at that.  She has a BFF for a 

total of 50 years, she has 2 parrots that talk, 2 cats 

– and one she just lost recently, and a beta fish.   

 

She loves working at ZOe’s and it truly shows, 

because this month she has received the “Extra 

Mile Award” which she will collect a $500.00 

bonus check for all her hard work. 

 

 

 

 



 

HR Topic of the Month:  How You Can Best Demonstrate Respect in Your Workplace 
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Tips for Demonstrating Respect 

You can demonstrate respect with simple, yet 

powerful actions. This is a list of ways in which you 

can demonstrate respect for others in your 

workplace. These ideas will also help you avoid 

needless, insensitive, unmeant disrespect, too. Try 

them; your colleagues and managers will respect you 

more for trying. 

• Treat people with courtesy, politeness, and 

kindness. 

• Encourage coworkers to express opinions and 

ideas. 

• Listen to what others have to say before 

expressing your viewpoint. Never speak 

over, butt in, or cut off another person. 

Listen, really listen, and stop formulating 

rebuttals and responses in your mind when 

you need to focus on listening to the other 

person. 

• Use peoples' ideas to change or improve 

work. Let employees know hat you used 

their idea, or, better yet, encourage the 

person with the idea to implement the idea. 

• Never insult people, use name calling, 

disparage or put down people or their 

ideas. 

• Do not nit-pick, constantly criticize over little 

things, belittle, judge, demean or patronize. 

A series of seemingly trivial actions added 

up over time, constitutes bullying. 

• Be aware of your body language, the tone of 

voice, and your demeanor and expression 

in all of your interactions at work. People, 

who are radar machines, are hearing what 

you're really saying in addition to listening 

to your words. 

• Improve your own ability to interact with 

coworkers and bosses in a way that 

emphasizes the knowledge you have 

gained from your awareness of people and 

your emotional intelligence. It will make 

you more able to offer sympathy, relate 

with empathy, and step into the shoes of 

those with whom you work. 

 

• Treat people the same no matter their race, 

religion, gender, size, age, or country of 

origin. Implement policies and procedures 

consistently, so people feel that they are 

treated fairly and equally. Treating people 

differently can constitute harassment or 

a hostile work environment. 

• Include all coworkers in meetings, 

discussions, training, and events. While not 

every person can participate in every 

activity, do not marginalize, exclude 

or leave any one person out. Provide an 

equal opportunity for employees to 

participate in committees, task forces, 

or continuous improvement teams. Solicit 

volunteers and try to involve every 

volunteer. 

• Praise much more frequently than you 

criticize. Encourage praise and recognition 

from employee to employee as well as from 

the supervisor. 

• The golden rule does apply in the workplace, 

or, as professional speaker Leslie Charles, 

says frequently, “You want to implement 

the platinum rule at work: treat others as 

they wish to be treated.” 

There are many other ways to demonstrate respect at 

work. You will want to make your job become 

meaningful work. Respect is a cornerstone of 

meaningful work. These ideas constitute a solid 

foundation but your imagination and thoughtful 

consideration will bring you many more. 

Implemented consistently at work, these respectful 

actions help ensure a respectful, considerate, 

professional workplace. You can be certain that a 

respectful workplace brings benefits for all 

stakeholders.--  

 

https://www.thebalancecareers.com/how-to-

demonstrate-respect-in-the-workplace-1919376 
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